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Item 1.01 Entry Into a Material Definitive Agreement.

     On July 13, 2006, Ladenburg Thalmann Financial Services Inc. (the “Company”) entered into an Amended and Restated
Employment Agreement (“Agreement”) with Mark D. Klein, the Company’s President and Chief Executive Officer. Pursuant to
the Agreement, Mr. Klein will continue to serve as the Company’s President and Chief Executive Officer of the Company until
the Company completes the relocation of its corporate headquarters during the third quarter of 2006 (which is described in
further detail in Item 8.01 below), but not later than August 31, 2006, and serve as the Chairman of Ladenburg Thalmann &
Co. Inc. (“Ladenburg”), the Company’s principal operating subsidiary. Pursuant to the Agreement, Mr. Klein will receive a
certain percentage of revenues and investment banking fees earned during the term of the agreement by segments of the
Company’s investment banking and asset management businesses; provided that Mr. Klein will receive not less than
$1,000,000 during the period from April 1, 2006 through March 31, 2007.

     The summary of the foregoing transaction is qualified in its entirety by reference to the text of the Agreement, which is
attached as an exhibit hereto and is incorporated herein by reference.

Item 3.02 Unregistered Sales of Equity Securities.

     See Item 5.02, which is incorporated by reference herein.

Item 5.02 Departure of Directors or Principal Officers; Election of Directors; Appointment of Principal Officers.

     Effective July 13, 2006, Dr. Phillip Frost, the Company’s principal shareholder and a current director, became Chairman of
the Board of the Company. Howard M. Lorber, the Company’s previous Chairman of the Board, became Vice Chairman of the
Board. In connection with Dr. Frost’s appointment as Chairman of the Board and his increased role with the Company, the
Company granted Dr. Frost a ten-year option to purchase 1,200,000 shares of the Company’s common stock at $0.86 per share,
subject to the Company’s stockholders approving an amendment to the Company’s 1999 Performance Equity Plan (“Plan”) to
increase the number of shares available for award under such Plan from 10,000,000 shares to 25,000,000 shares. The
Company’s Board of Directors approved the foregoing amendment to the Plan on July 13, 2006 and will submit a proposal to
its stockholders at its 2006 annual meeting to approve such amendment. The option will vest in four equal annual installments
commencing on the one year anniversary of the date of grant provided that Dr. Frost is then still a director of the Company.
Additionally, the option provides that if a “change of control” occurs, or upon the death or “disability” of Dr. Frost (as such
terms are defined in the option agreement), all options not yet vested will vest and become immediately exercisable.

     Effective July 10, 2006, Salvatore Giardina resigned as the Company’s Executive Vice President and Chief Financial
Officer. Mr. Giardina resigned from his positions with the Company to join the G-Trade division of BNY Securities Group.

     Diane Chillemi, 48 years old, has succeeded Mr. Giardina as Vice President and Chief Financial Officer of the Company.
Ms. Chillemi has been the Company’s Controller since June 2006. From June 2004 to June 2006, Ms. Chillemi acted as a
private investor. From January 2003 to June 2004, Ms. Chillemi served as Controller for Ladenburg. She served as the
Company’s Chief Financial Officer from August 1999 to May 2001. Ms. Chillemi joined Ladenburg Capital Management Inc.,
one of the Company’s former operating subsidiaries, in February 1997 as its director of finance and from July 1999 to
June 2003 served as its Chief Financial Officer. She served as an accounting manager at CT Legal Information Services, a
service provider to the legal community, from September 1996 until February 1997, was a consultant to Ladenburg Capital
Management Inc. from May 1996 until September 1996, and
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was a financial services manager with Darby Group Co., Inc., a manufacturer and distributor of generic drugs and medical
supplies, from July 1984 until March 1996.

Item 8.01 Other Events.

     On July 14, 2006, the Company announced that it will relocate its corporate headquarters during the third quarter of 2006
from New York City to Miami, Florida. The Company will continue to maintain Ladenburg’s investment banking, asset
management and institutional and retail securities brokerage businesses in New York City.

Item 9.01 Financial Statements and Exhibits.

     (c) Exhibits.

 10.1 Amended and Restated Employment Agreement, dated as of July 13, 2006, by and between Ladenburg Thalmann
Financial Services Inc., Ladenburg Thalmann & Co. Inc. and Mark D. Klein

 

 10.2 Stock Option Agreement, dated July 13, 2006*
 

 99.1 Press release dated July 14, 2006

 

*  To be filed by amendment.
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SIGNATURE

     Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed
on its behalf by the undersigned hereunto duly authorized.

Date: July 14, 2006
     
 LADENBURG THALMANN FINANCIAL SERVICES INC.

 
 

 By:  /s/ Diane Chillemi   
  Name:  Diane Chillemi  
  Title:  Vice President and Chief Financial Officer  
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Exhibit 10.1

AMENDED AND RESTATED EMPLOYMENT AGREEMENT

     AMENDED AND RESTATED EMPLOYMENT AGREEMENT, dated as of July 13, 2006 (the “Commencement Date”) by
and between Ladenburg Thalmann Financial Services Inc. (the “Company”), Ladenburg Thalmann & Co. Inc. (“Ladenburg”)
and Mark D. Klein (“Employee”).

     WHEREAS, Employee has served as the Company’s President and Chief Executive Officer and as Chairman and Chief
Executive Officer of Ladenburg, pursuant to an Employment Agreement, dated as of March 4, 2005 (the “Prior Employment
Agreement”); and

     WHEREAS, the Company and Employee desire to amend and restate the Prior Employment Agreement (as so amended and
restated, this “Agreement”) to provide for continued employment of Employee by Ladenburg for the period and upon the
terms and conditions set forth herein;

     IN CONSIDERATION of the premises and the mutual covenants set forth below, the parties hereby agree as follows:

     1. Employment. The Employee shall be employed as the Chairman of Ladenburg, and Employee hereby accepts such
employment, on the terms and conditions hereinafter set forth.

     2. Term. The period of employment of Employee by Ladenburg under this Agreement (the “Employment Period”) shall
commence on the Commencement Date and shall continue through March 31, 2007; provided, that, on April 1, 2007 and on
each anniversary thereafter, the Employment Period shall automatically be extended for one (1) additional year unless either
party gives written notice to the other party not to extend this Agreement at least sixty (60) days prior to the end of the
Employment Period. The Employment Period may be sooner terminated by either party in accordance with Section 6 of this
Agreement.

     3. Position and Duties. During the Employment Period, Employee shall serve as Chairman of Ladenburg which position
shall not be a director, corporate officer or executive position. Additionally, while requested by the Board of Directors of the
Company, Employee shall continue to serve as President and Chief Executive Officer of the Company during a reasonable
transition period until the Company’s relocation of its corporate offices to Florida, but in no event, after August 31, 2006.
Employee shall not thereafter serve as an officer, director or employee of the Company. During the Employment Period,
Employee shall report solely and directly to the Board of Directors of Ladenburg (the “Board”) and the Company’s Board of
Directors and Chief Executive Officer. Employee shall have such powers and duties as set forth in this Agreement. When no
longer serving as President and Chief Executive Officer of the Company, Employee’s duties and responsibilities shall not
include any supervisory responsibilities for Ladenburg or the Company or any of their operations or employees and his
responsibilities shall solely be those specified in this Agreement. Employee shall devote his full business time to satisfactorily
perform his duties and responsibilities hereunder; provided,

 



 

however, there shall be no required minimum amount of time Employee must devote to performing his duties and
responsibilities under this Agreement. Notwithstanding the above, Employee shall be permitted, to the extent such activities
do not substantially interfere with the performance by Employee of his duties and responsibilities hereunder, to (i) manage
Employee’s personal, financial and legal affairs, and (ii) to serve on civic or charitable boards or committees (it being
expressly understood and agreed that Employee’s continuing to serve on any such board and/or committees on which
Employee is serving, or with which Employee is otherwise associated, as of the Commencement Date, (all of which are listed
on Schedule A hereto), shall be deemed not to interfere with the performance by Employee of his duties and responsibilities
under this Agreement). Additionally, upon approval by the Company’s Executive Committee (which such approval shall not
be unreasonably withheld or delayed), Employee shall be permitted to engage in various other outside activities. The
following outside activities have already been approved by the Executive Committee: a) acting as a principal in one or more
“specified purpose acquisition companies,” blank check companies or similar entities (the “SPAC” or “SPACs”) related to the
financial services industry; b) acting as a principal involved in the organization, funding, management and related matters
with respect to a private investment fund; and c) acting as a director of a public company that is not in direct competition with
Ladenburg. It shall be deemed unreasonable for the Executive Committee to withhold approval for any type of activity that it
has already approved for other employees of Ladenburg or the Company and is permitted by the rules of the National
Association of Securities Dealers, Inc. (“NASD”) and the New York Stock Exchange. Any compensation of any kind received
by Employee with respect to any of his outside activities permitted by this Section 3 shall not in any way inure to the benefit
of Ladenburg or the Company and therefore will not reduce any payments owed by the Company or Ladenburg to Employee
under this Agreement or otherwise.

     Employee shall give Ladenburg the opportunity to lead underwrite the SPAC or SPACs but only if: a) Ladenburg
communicates a determination to do so on customary terms (except that compensation terms will be subject to compliance
with the NASD compensation requirements) within ten business days of being presented the opportunity and b) Ladenburg is
able to do so in compliance with all regulatory requirements.

     4. Place of Performance. Unless Employee determines otherwise in consultation with Ladenburg, the principal place of
employment of Employee shall be at Ladenburg’s principal executive offices in Manhattan, New York. Notwithstanding the
foregoing, Employee at his sole discretion, may perform his duties and responsibilities from a location other than Ladenburg’s
offices.

     5. Compensation and Related Matters.

          (a) During the Employment Period, Employee shall be entitled to the following compensation:

               (i) Kramer Group Fees. Employee shall be paid 85% of the “Total Revenues” earned by the individuals (collectively,
the “Kramer Group”) listed on Schedule B attached hereto (“Kramer Group Fees”), less 100% of the “Total Expenses” incurred
by the Kramer Group, using the same methodologies and assumptions particularly with respect to revenues and expenses as
were used in preparing the income statement for the Kramer Group for

2



 

the month ended April 30, 2006 attached as Exhibit A. “Total Revenues” shall mean gross revenues generated by the Kramer
Group (including asset management fees, commissions, interest and dividend income and other income, and including such
types of revenues generated by Employee as well). “Total Expenses” of the Kramer Group shall include variable, operating and
producers’ compensation, and all travel and entertainment expenses of Employee to the extent relating to the asset
management business. If the Kramer Group is relocated, or is relocated based on Employee’s decision after consultation with
Ladenburg, to offices outside of Ladenburg’s Manhattan, New York office, then such percentage of Total Revenues shall be
increased from 85% to 90%. Kramer Group shall (i) receive only a 50% payout on commissions relating to clients of the
Kramer Group participating in Ladenburg’s “LAMP” product, (ii) not receive more than a 65% payout on asset management
fees and commissions and (iii) not receive any payout on any other revenues, including interest and dividend income. LAMP
revenues and related payments to the Kramer Group shall be excluded from Total Revenues and Total Expenses.

               (ii) Investment Banking Fees. Employee shall be paid 10% of the “net cash fees” and equity securities, including
underwriter warrants, paid and/or issued to Ladenburg on investment banking transactions or assignments (which include, but
are not limited to, corporate financing transactions and financial advisory assignments) (“Investment Banking Transactions”)
introduced to Ladenburg by Employee (“Investment Banking Fees”), which shall include, but not be limited to, the
transactions (including transactions related to the listed persons or transactions) listed on Schedule C. The term “net cash fees”
shall mean cash fees paid to Ladenburg (including sales credits) less (i) direct expenses (including legal, road show, interest
paid by Ladenburg or the Company on capital used in the transaction and underwriting stabilization losses, if any) and (ii)
payments made by Ladenburg to other underwriters and selected dealers in the Investment Banking Transaction. “Net cash
fees” shall include any (a) fees paid to Ladenburg upon closing of any Investment Banking Transaction and (b) any deferred
fees (“Deferred Fees”) paid to Ladenburg after the closing of any such Investment Banking Transaction (e.g., deferred
commissions in a “SPAC” IPO), provided that with respect to both (a) and (b), the closing of such Investment Banking
Transaction is (x) while Employee is employed by Ladenburg or the Company or (y) within one year from the date of
termination if such termination was prior to March 31, 2007 and such termination was by Ladenburg or the Company without
“Cause,” as a result of Employee’s “Death” or “Disability” or if Employee resigned for “Good Reason” (as such terms are
defined herein) or (z) within one year from the date of termination if such termination was on or after March 31, 2007 and such
termination was for any reason other than by Ladenburg for “Cause” (including upon termination of the Employment Period
without renewal under Section 2). When the term “closing” is used in the preceding sentence, such term shall be deemed to
include (i) the completion of any milestone in an assignment where such completion would trigger fees being owed to
Ladenburg and (ii) with respect to an Investment Banking Transaction that contemplates Deferred Fees, the closing of the
securities offering. To the extent that Ladenburg is required to pay finders and similar fees to persons other than Employee in
connection with any such Investment Banking Transaction, payments to Employee shall be reduced to the extent of such other
payments. With respect to underwriter warrants and other equity securities issued to Ladenburg in connection with any such
Investment Banking Transaction, Employee’s share shall be transferred to Employee only if permitted by, and in compliance
with, the rules of the NASD. Employee shall not be entitled to
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participate in Ladenburg’s “Investment Banking Compensation Plan (effective April 17, 2006).” For purposes of this
subsection, Ladenburg shall include any affiliate.

          (b) Payments. Solely for the 12-month period ending March 31, 2007, Employee shall be guaranteed to be paid at least
$41,666.66 per semi-monthly payroll period (“Guaranteed Amount(s)”), for an aggregate of $1,000,000. To the extent earned,
payments shall be made to Employee as follows: (A) with respect to Kramer Group Fees, Employee shall be paid within
30 days after the month in which such fees are earned; and (B) with respect to Investment Banking Fees, Employee shall be
paid within 15 days after the end of each calendar quarter, with respect to all fees actually paid to Ladenburg in such quarter.
All payments shall be accompanied by a detailed explanation of the fees owed and paid to Employee, which explanation shall
be deemed final unless objected to in writing by Employee within 10 business days from the date of receipt of such
explanation. For any semi-monthly payroll period during the Employment Period ending March 31, 2007: to the extent that
the total Kramer Group Fees and Investment Banking Fees (as well as any other salary payments made to Employee for the
period from April 1, 2006 to the Commencement Date) paid to Employee does not equal the Guaranteed Amount for a semi-
monthly payroll period multiplied by the number of semi-monthly payroll periods from April 1, 2006 up to and including
such time, Employee shall be paid the difference (hereinafter referred to as an “Additional Amount” and, if referring to such
amounts on a cumulative basis (which shall take into account amounts credited against the Guaranteed Amounts as set forth in
this sentence), “Cumulative Additional Amount”) between all amounts previously paid and such unpaid Guaranteed Amount;
and, to the extent that the total Kramer Group Fees and Investment Banking Fees (as well as any other salary payments made to
Employee for the period from April 1, 2006 to the Commencement Date) paid to Employee exceeds the Guaranteed Amount
for a semi-monthly payroll period multiplied by the number of semi-monthly payroll periods up to and including such time,
such excess shall be credited against Guaranteed Amounts for subsequent semi-monthly payroll periods. If Ladenburg has paid
a Cumulative Additional Amount and Deferred Fees with respect to a transaction closing on or before June 30, 2007 are
subsequently paid to Ladenburg which results in Investment Banking Fees being owed to Employee, such Investment
Banking Fees will be reduced by the Cumulative Additional Amount paid to Employee. If Ladenburg has paid a Cumulative
Additional Amount and Investment Banking Fees are subsequently owed to Employee with respect to a transaction closing on
or before June 30, 2007, such Investment Banking Fees will be reduced by the Cumulative Additional Amount paid to
Employee. For purposes of clarification, any Investment Banking Fees owed with respect to transactions closing after June 30,
2007 shall not be reduced by any Cumulative Additional Amount paid to Employee.

          (c) Expenses. Ladenburg shall promptly reimburse Employee for all reasonable out-of-pocket business expenses incurred
by Employee in performing his duties hereunder upon the presentation of reasonably itemized statements of such expenses in
accordance with Ladenburg’s or the Company’s policies and procedures now in force or as such policies and procedures may
be modified with respect to all senior executive officers of Ladenburg or the Company. Ladenburg shall also pay all expenses
related to Employee’s one Bloomberg machine, his cell phone and BlackBerry device which, as with all expenses not related
to the Kramer Group, will not be included in Total Expenses in Section 5(a)(i).
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          (d) Vacation. Employee shall be entitled to five (5) weeks vacation annually commencing with the twelve (12) month
period commencing on the date Employee is no longer President and Chief Executive Officer of the Company. Employee
acknowledges and agrees that (i) any amounts that may have been owed to him for all prior accrued and unused vacation is
hereby waived and (ii) vacation days may not be carried forward from year to year. In addition to vacation, Employee shall be
entitled to the number of sick days and personal days per year that senior executive officers of Ladenburg or the Company are
entitled under Ladenburg’s or the Company’s policies.

          (e) Services Furnished. Unless otherwise consented to by Employee (which consent will not be unreasonably withheld),
during the Employment Period, Ladenburg shall furnish Employee and the Kramer Group with the same office space that they
had on the date hereof and such other similar facilities and services on a basis that is reasonably determined by Employee.

          (f) Director and Officer Liability Insurance. On March 4, 2005, the Company entered into an indemnification agreement
with Employee. Such agreement remains in full force and effect in accordance with its terms and once Employee is no longer a
director or President and Chief Executive Officer of the Company, the indemnification agreement shall be deemed to cover
Employee as an employee of Ladenburg (and therefore require indemnification by Ladenburg or the Company to Employee)
and remain in full force and effect until Employee ceases to be an employee of the Company or Ladenburg. Additionally,
during the Employment Period, the Company shall use its commercially reasonable efforts to obtain and maintain adequate
officer and director liability insurance in such amounts as the Board shall so determine (which in no event shall be less than
$5,000,000) (provided the Company shall not be required to expend on an annual basis more than 125% of the amount
expended in 2004 for such coverage). Employee shall be covered at all times by such policy in all of his capacities with
Ladenburg. In addition, for a period of six (6) years after the Date of Termination, the Company shall use its commercially
reasonable efforts to maintain in effect one or more policies of directors’ and officers’ liability insurance with respect to any
claim, action, suit, proceeding or investigation arising from facts or events which occurred during the Employee’s employment
and such policy or policies shall be with a carrier or carriers reasonably satisfactory to the parties intended to be benefited
thereby and with limits, exclusions, deductibles, and other characteristics no less favorable than those in place on the date
Employee ceased being an employee of Ladenburg (provided the Company shall not be required to expend on an annual basis
more than 125% of the amount expended in 2004 for such coverage). Any and all such policies shall be issued by leading
insurance carriers and shall otherwise be in form and substance reasonably satisfactory to those persons who are officers and
directors of the Company as of the date hereof. The provisions of this clause (f) shall survive termination of this Agreement
and/or any termination of Employee’s employment.

          (g) Welfare, Pension and Employee Benefit Plans. During the Employment Period, Employee (and his spouse and
dependents to the extent provided therein) shall be entitled to participate in and be covered under all the welfare benefit plans
or programs maintained by Ladenburg or the Company from time to time for the benefit of their senior executives including,
without limitation, all medical, hospitalization, dental, disability, accidental death and
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dismemberment and travel accident insurance plans and programs. Ladenburg shall at all times provide to Employee (and his
spouse and dependents to the extent provided under the applicable plans or programs) (subject to modifications affecting all
senior executive officers of Ladenburg or the Company) the same type and levels of participation and benefits as are being
provided to senior executives of Ladenburg or the Company (and their spouses and dependents to the extent provided under
the applicable plans or programs) on the Commencement Date. In addition, during the Employment Period, Employee shall be
eligible to participate in all pension, retirement, savings and other employee benefit plans and programs maintained from time
to time by Ladenburg or the Company for the benefit of the senior executive officers of Ladenburg or the Company. During
the Employment Period, upon submission by Employee to a physical, the Company shall maintain a term life insurance policy
for the benefit of Employee which provides for a death benefit of at least $2,000,000. Employee represents that he is no worse
than a “standard risk” for an insured party. Notwithstanding anything to the contrary in this Agreement, in no event will
Employee’s benefits as they existed on the day prior to the Commencement Date (except with respect to disability insurance
benefits) be reduced or diminished.

          (h) Stock Options. On March 4, 2005, the Company granted to Employee a stock option to purchase 5,000,000 shares of
Company common stock (the “Option”) at an exercise price per share equal to $.465 pursuant to the terms of the option
agreement dated March 4, 2005, as amended on March 20, 2006 (as “Option Agreement”). The Option Agreement remains in
full force and effect in accordance with its terms.

               (i) Vesting. Subject to the terms of the Option Agreement, the Option shall vest as follows: (a) 500,000 shares vested
on March 4, 2005; (b) 1,125,000 shares vested on March 4, 2006; and (c) 1,125,000 shares shall vest on each of March 4,
2007, 2008 and 2009.

               (ii) Adjustment. The Option shall be subject to adjustment for stock splits, stock dividends and similar transactions to
preserve the economic intent of such grant.

               (iii) Term of Option. Subject to the terms of the Option Agreement, the Option shall remain in effect for ten years from
March 4, 2005.

               (iv) Treatment of Option upon Termination of Employment. In the event that Employee’s employment is terminated
by reason of his death, Disability (as defined below), by the Company without Cause (as defined below) or by Employee for
Good Reason (as defined below), all unvested Options that would have vested had Employee remained employed for the
remainder of the then current Employment Period shall immediately vest and all outstanding Options shall remain exercisable
for a period of one (1) year following Employee’s termination of employment, but not beyond their term.

               (v) Treatment of Option upon Change in Control. In the event of a Change in Control (as defined herein), Employee’s
Options shall immediately vest and become exercisable and remain exercisable for the remainder of the term of the Option.
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               (vi) Securities Exchange Commission (the “SEC”) Registration. The Company has filed a registration statement with
the SEC covering the common stock issuable upon exercise of the Option and the re-sale of the shares subject to such Option,
as well as the Purchased Shares (defined below).

          (i) Sale of Shares. On March 4, 2005, the Company entered into a subscription agreement (“Subscription Agreement”)
pursuant to which Employee purchased 2,222,222 shares of Company common stock (“Purchased Shares”) at $.45 per share.
The Subscription Agreement remains in full force and effect in accordance with its terms.

          (j) Legal Expenses. The Company will pay up to $20,000 of reasonable legal fees and expenses incurred by Employee in
connection with the negotiation and preparation of this Agreement and any agreements related thereto, upon presentation of
invoices without detail from Akin Gump with respect thereto.

     6. Termination. Employee’s employment hereunder may be terminated during the Employment Period under the following
circumstances:

          (a) Death. Employee’s employment hereunder shall terminate upon his death.

          (b) Disability. If, as a result of Employee’s incapacity due to physical or mental illness, Employee shall have been
substantially unable to perform his normal duties hereunder for an entire period of six (6) consecutive months, and within
thirty (30) days after written Notice of Termination is given after such six (6) month period, Employee shall not have returned
to the substantial performance of his duties on a full-time basis, Ladenburg shall have the right to terminate Employee’s
employment hereunder for “Disability”, and such termination in and of itself shall not be, nor shall it be deemed to be, a
breach of this Agreement.

          (c) Cause. The Company and Ladenburg shall have the right to terminate Employee’s employment for Cause, and such
termination in and of itself shall not be, nor shall it be deemed to be, a breach of this Agreement. For purposes of this
Agreement, the Company and Ladenburg shall have “Cause” to terminate Employee’s employment upon Employee’s:
(i) conviction of a felony, (ii) alcoholism or drug addiction which materially impairs his ability to perform his duties
hereunder, (iii) continued, intentional and willful failure to substantially and materially perform his material duties hereunder
(other than absences due to illness or vacation) after the Board provides Employee a written notice specifically identifying the
manner in which Employee has failed to materially perform his duties and Employee has not cured such failure within 30 days
of such notice, or (iv) willful and deliberate misconduct that results, or is reasonably likely to result, in material and
demonstrative harm to the Company, Ladenburg or any of their respective subsidiaries or Affiliates.

For purposes of this Section 6(c), no act, or failure to act, by Employee shall be considered “willful” unless committed in bad
faith and without a reasonable belief that the act or omission was in the best interests of the Company or any entity in control
of, controlled by or under common control with the Company (“Affiliates”) thereof. Cause shall not exist under clause
(iii) unless and until the Board determines that Employee was guilty of the conduct set forth in
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clause (iii). This Section 6(c) shall not prevent Employee from challenging in any arbitration or court of competent
jurisdiction the Board’s determination that Cause exists or that Employee has failed to cure any act (or failure to act) that
purportedly formed the basis for the Board’s determination.

          (d) Good Reason. Employee may terminate his employment for “Good Reason” any time after Employee has actual
knowledge of the occurrence, without the written consent of Employee, of one of the following events:

     (i) (A) any change or diminution in the duties, responsibilities, position or title (including reporting responsibilities) of
Employee that is inconsistent in any material adverse respect with Employee’s duties, responsibilities, position or title
under this Agreement (including any diminution of such duties or responsibilities) or (B) a material adverse change in
Employee’s title with Ladenburg;

     (ii) a failure by Ladenburg to make any payments hereunder, including Guaranteed Amounts pursuant to Section 5(b)
hereof;

     (iii) the relocation by Ladenburg of Employee’s own office location to a location outside of Manhattan, New York;

     (iv) the Company’s or any Affiliate’s failure to provide in all material respects the indemnification set forth in the
Indemnification Agreement entered into by the Company and Employee on March 4, 2005;

     (v) a Change in Control of the Company, provided, that Employee must provide Notice of Termination within 90 days
of such Change of Control;

     (vi) the failure of the Company to obtain the assumption agreement from any successor as contemplated in
Section 12(a); or

     (vii) any other breach of a material provision of this Agreement by the Company, Ladenburg or any Affiliate after
written notice from Employee specifically identifying the breach and such breach has not been cured within 30 days of
such notice.

Solely for purposes of clarification, Good Reason shall not include Employee no longer serving as President and Chief
Executive Officer of the Company. Employee’s continued employment shall not constitute consent to, or a waiver of rights
with respect to, any event or condition constituting Good Reason.

          (e) Without Cause. The Company and Ladenburg shall have the right to terminate Employee’s employment hereunder
without Cause by providing Employee with a Notice of Termination, and such termination shall not in and of itself be, nor
shall it be deemed to be, a breach of this Agreement.

          (f) Without Good Reason. Employee shall have the right to terminate his employment hereunder without Good Reason
by providing the Company and Ladenburg with a
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Notice of Termination at least thirty (30) days prior to such termination, and such termination shall not in and of itself be, nor
shall it be deemed to be, a breach of this Agreement.

For purposes of this Agreement, a “Change in Control” of the Company means the occurrence of one of the following events:
(i) consummation of a reorganization, merger or consolidation, sale, disposition of all or substantially all of the assets or stock
of the Company or any other similar corporate event (a “Business Combination”), in each case, unless, following such
Business Combination, all or substantially all of the individuals or entities who were the beneficial owners, respectively, of the
voting securities of the Company entitled to vote generally in the election of directors immediately prior to such Business
Combination beneficially own, directly or indirectly, more than 50% of, respectively, the then outstanding voting securities
entitled to vote generally in the election of directors, as the case may be, of the corporation resulting from such Business
Combination (including, without limitation, a corporation which as a result of such transaction owns the Company or all or
substantially all of the Company’s assets either directly or through one or more subsidiaries); or (ii) Board approval of a
complete dissolution or liquidation of the Company; or (iii) any “person” (as such term is defined in Section 3(a)(9) of the
Securities Exchange Act of 1934 (the “Exchange Act”) and as used in Sections 13(d)(3) and 14(d)(2) of the Exchange Act),
other than Dr. Phillip Frost, any member of his immediate family, and any “person” or “group” (as used in Section 13(d)(3) of
the Exchange Act) that is controlled by Dr. Frost or any member of his immediate family, any beneficiary of the estate of
Dr. Frost, or any trust, partnership, corporation or other entity controlled by any of the foregoing, is or becomes, after the
Commencement Date, a “beneficial owner” (as defined in Rule 13d-3 under the Exchange Act), directly or indirectly, of
securities of the Company representing 35% or more of the combined voting power of the Company’s then outstanding
securities eligible to vote for the election of the Board.

     7. Termination Procedure.

          (a) Notice of Termination. Any termination of Employee’s employment by the Company, Ladenburg or by Employee
during the Employment Period (other than termination pursuant to Section 6(a)) shall be communicated by written Notice of
Termination to the other parties hereto in accordance with Section 13. For purposes of this Agreement, a “Notice of
Termination” shall mean a notice which shall indicate the specific termination provision in this Agreement relied upon and
shall set forth (other than termination pursuant to Sections 6(e) or 6(f)) in reasonable detail the facts and circumstances claimed
to provide a basis for termination of Employee’s employment under the provision so indicated.

          (b) Date of Termination. “Date of Termination” shall mean (i) if Employee’s employment is terminated by his death, the
date of his death, (ii) if Employee’s employment is terminated pursuant to Section 6(b), thirty (30) days after Notice of
Termination (provided that Employee shall not have returned to the substantial performance of his duties on a full-time basis
during such thirty (30) day period), (iii) if Employee’s employment is terminated for any other reason (other than failure to
extend the Employment Period under Section 2), the date on which a Notice of Termination is given or any later date (within
thirty (30) days after the giving of such notice) set forth in such Notice of Termination and (iv) upon termination of the
Employment Period without renewal under Section 2.
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     8. Compensation Upon Termination, During Disability, Upon Death or With Respect to Non-Extension of this Agreement.
In the event Employee is disabled or his employment terminates during the Employment Period, the Company and Ladenburg
shall provide Employee with the payments and benefits set forth below. Employee acknowledges and agrees that the payments
set forth in this Section 8 constitute liquidated damages for termination of his employment during the Employment Period.

          (a) Termination By the Company or Ladenburg without Cause, By Employee for Good Reason or pursuant to Expiration
of the Employment Period without Renewal by the Company or Employee. If Employee’s employment is terminated by the
Company or Ladenburg without Cause, by Employee for Good Reason or as a result of the expiration of the Employment
Period without renewal by the Company or Employee:

     (i) within thirty (30) days following such termination, Ladenburg shall pay to Employee (A) all Kramer Group Fees and
Investment Banking Fees then due, plus (B) if termination is prior to April 1, 2007, the difference between $1,000,000 and
the total amounts of Kramer Group Fees, Investment Banking Fees and Guaranteed Amounts (as well as any other salary
payments made to Employee for the period from April 1, 2006 to the Commencement Date) paid to Employee through the
Date of Termination (if such latter amount is less than $1,000,000);

     (ii) Ladenburg shall continue to make any and all required payments to Employee with respect to Investment Banking
Fees to the extent provided in Section 5(a)(ii); provided, that payment of such amounts shall be subject to the third to last
and second to last sentences of Section 5(b);

     (iii) Ladenburg shall maintain in full force and effect, for the continued benefit of Employee, his spouse and his
dependents for a period of two (2) years following the Date of Termination the medical, hospitalization, dental, and life
insurance programs in which Employee, his spouse and his dependents were participating immediately prior to the Date of
Termination at the level in effect and upon substantially the same terms and conditions (including without limitation
contributions required by Employee for such benefits) as existed immediately prior to the Date of Termination; provided,
that, if Employee, his spouse or his dependents cannot continue to participate in the Company’s programs providing such
benefits, Ladenburg shall arrange to provide Employee, his spouse and his dependents with the economic equivalent of
such benefits which they otherwise would have been entitled to receive under such plans and programs (“Continued
Benefits”), provided, that, such Continued Benefits shall terminate on the date or dates Employee receives equivalent
coverage and benefits, without waiting period or pre-existing condition limitations, under the plans and programs of a
subsequent employer (such coverage and benefits to be determined on a coverage-by-coverage or benefit-by-benefit,
basis);

     (iv) Ladenburg shall reimburse Employee pursuant to Section 5(c) for reasonable expenses incurred, but not paid prior
to such termination of employment; and
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     (v) Employee shall be entitled to any other rights, compensation and/or benefits as may be due to Employee in
accordance with the terms and provisions of any agreements, plans or programs of the Company, except to the extent
inconsistent with the terms hereof.

          (b) Termination by the Company or Ladenburg with Cause or By Employee without Good Reason. If Employee’s
employment is terminated by the Company or Ladenburg for Cause or by Employee (other than for Good Reason):

     (i) within (A) thirty (30) days following such termination, Ladenburg shall pay to Employee all Kramer Group Fees then
due and (B) five (5) business days following such termination, Ladenburg shall pay to Employee all Investment Banking
Fees then due; provided, that such amounts shall be reduced by any Additional Amounts (calculated on a cumulative
basis) to total the Guaranteed Amount and not based on Kramer Group Fees or Investment Banking Fees actually earned;

     (ii) Ladenburg shall reimburse Employee pursuant to Section 5(c) for reasonable expenses incurred, but not paid prior to
such termination of employment; and

     (iii) Employee shall be entitled to any other rights, compensation and/or benefits as may be due to Employee in
accordance with the terms and provisions of any agreements, plans or programs of the Company except to the extent
inconsistent with the terms hereof.

          (c) Disability. During any period that Employee fails to perform his duties hereunder as a result of incapacity due to
physical or mental illness (“Disability Period”), Employee shall continue to receive any Kramer Group Fees, Investment
Banking Fees and Guaranteed Amounts due under Sections 5(a) and 5(b) hereof until his employment is terminated pursuant
to Section 6(b). In the event Employee’s employment is terminated for Disability pursuant to Section 6(b):

     (i) thirty (30) days following such termination, Ladenburg shall pay to Employee the greater of (x) all Kramer Group
Fees and Investment Banking Fees then due and (y) the Guaranteed Amount (if any) for such specific Employment Period
as if it had not been terminated;

     (ii) Ladenburg shall continue to make any and all required payments to Employee with respect to Investment Banking
Fees to the extent provided in Section 5(a)(ii); provided, that payment of such amounts shall be subject to the third to last
and second to last sentences of Section 5(b);

     (iii) the Company shall provide Continued Benefits for a period of two (2) years following the Date of Termination;
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     (iv) Ladenburg shall reimburse Employee pursuant to Section 5(c) for reasonable expenses incurred, but not paid prior
to such termination of employment; and

     (v) Employee shall be entitled to any other rights, compensation and/or benefits as may be due to Employee in
accordance with the terms and provisions of any agreements, plans or programs of the Company except to the extent
inconsistent with the terms hereof.

          (d) Death. If Employee’s employment is terminated by his death:

     (i) Ladenburg shall pay to Employee’s beneficiary, legal representatives or estate, as the case may be, the greater of
(x) all Kramer Group Fees and Investment Banking Fees then due and (y) the Guaranteed Amount (if any) for such specific
Employment Period as if it had not been terminated;

     (ii) Ladenburg shall continue to make any and all required payments to Employee with respect to Investment Banking
Fees to the extent provided in Section 5(a)(ii); provided, that payment of such amounts shall be subject to the third to last
and second to last sentences of Section 5(b);

     (iii) Ladenburg shall provide Employee’s spouse and dependents with Continued Benefits for two (2) years;

     (iv) the Company shall reimburse Employee’s beneficiary, legal representatives, or estate, as the case may be, pursuant
to Section 5(c) for reasonable expenses incurred, but not paid prior to such termination of employment; and

     (v) Employee’s beneficiary, legal representatives or estate, as the case may be, shall be entitled to any other rights,
compensation and benefits as may be due to any such persons or estate in accordance with the terms and provisions of any
agreements, plans or programs of the Company except to the extent inconsistent with the terms hereof.

          (e) Notwithstanding any other provision of this Agreement including this Section 8, Ladenburg will pay Employees all
fees and other amounts owed in a timely manner such that the time at which fees are paid will comport with the “short term
deferral” rule under Section 409A of the Internal Revenue Code of 1986, as amended and any current and future guidance
thereunder.

          (f) Additional Payments. (i) Anything in this Agreement to the contrary notwithstanding, in the event it shall be
determined that any payment, award, benefit or distribution (or any acceleration of any payment, award, benefit or
distribution) by Ladenburg or any entity which effectuates a Change in Control (or other change in ownership) to or for the
benefit of Employee (the “Payments”) would be subject to the excise tax imposed by Section 4999 of the Internal Revenue
Code of 1986, as amended (the “Code”), or any interest or penalties are incurred by Employee with respect to such excise tax
(such excise tax, together with any such interest and penalties, are hereinafter collectively referred to as the “Excise Tax”),
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then Ladenburg shall pay to Employee an additional payment (a “Gross-Up Payment”) in an amount such that after payment
by Employee of all taxes (including any Excise Tax) imposed upon the Gross-Up Payment, Employee retains an amount of the
Gross-Up Payment equal to the sum of (x) the Excise Tax imposed upon the Payments and (y) the product of any deductions
disallowed because of the inclusion of the Gross-Up Payment in Employee’s adjusted gross income and the highest applicable
marginal rate of federal income taxation for the calendar year in which the Gross-Up Payment is to be made. For purposes of
determining the amount of the Gross-Up Payment, Employee shall be deemed to (A) pay federal income taxes at the highest
marginal rates of federal income taxes at the highest marginal rate of taxation for the calendar year in which the Gross-Up
Payment is to be made, (B) pay applicable state and local income taxes at the highest marginal rate of taxation for the calendar
year in which the Gross-Up Payment is to be made, net of the maximum reduction in federal income taxes which could be
obtained from deduction of such state and local taxes and (C) have otherwise allowable deductions for federal income tax
purposes at least equal to those which could be disallowed because of the inclusion of the Gross-Up Payment in Employee’s
adjusted gross income.

               (ii) Subject to the provisions of Section 8(f)(i), all determinations required to be made under this Section 8(f),
including whether and when a Gross-Up Payment is required, the amount of such Gross-Up Payment and the assumptions to be
utilized in arriving at such determinations, shall be made by a nationally recognized public accounting firm that is selected by
Employee (the “Accounting Firm”) which shall provide detailed supporting calculations both to Ladenburg and Employee
within fifteen (15) business days of the receipt of notice from Ladenburg or Employee that there has been a Payment, or such
earlier time as is requested by Ladenburg or Employee (collectively, the “Determination”). All fees and expenses of the
Accounting Firm shall be borne solely by Ladenburg and Ladenburg shall enter into any agreement requested by the
Accounting Firm in connection with the performance of the services hereunder. The Gross-Up Payment under this Section 8(f)
with respect to any Payments made to Employee shall be made no later than thirty (30) days following such Payment. If the
Accounting Firm determines that no Excise Tax is payable by Employee, it shall furnish Employee with a written opinion to
such effect, and to the effect that failure to report the Excise Tax, if any, on Employee’s applicable federal income tax return
should not result in the imposition of a negligence or similar penalty.

               (iii) As a result of the uncertainty in the application of Section 4999 of the Code at the time of the Determination, it is
possible that Gross-Up Payments which will not have been made by Ladenburg should have been made (“Underpayment”) or
Gross-Up Payments are made by Ladenburg which should not have been made (“Overpayment”), consistent with the
calculations required to be made hereunder. In the event that Employee thereafter is required to make payment of any Excise
Tax or additional Excise Tax, the Accounting Firm shall determine the amount of the Underpayment that has occurred and any
such Underpayment (together with interest at the rate provided in Section 1274(b)(2)(B) of the Code) shall be promptly paid
by Ladenburg to or for the benefit of Employee. In the event the amount of the Gross-Up Payment exceeds the amount
necessary to reimburse Employee for his Excise Tax, the Accounting Firm shall determine the amount of the Overpayment that
has been made and any such Overpayment (together with interest at the rate provided in Section 1274(b)(2) of the Code) shall
be promptly paid by Employee (to the extent he has received a refund if the applicable Excise Tax has been paid to the
Internal Revenue Service) to or for the benefit of Ladenburg. Employee shall
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cooperate, to the extent his expenses are reimbursed by Ladenburg, with any reasonable requests by Ladenburg in connection
with any contest or disputes with the Internal Revenue Service in connection with the Excise Tax.

     9. Mitigation. Employee shall not be required to mitigate amounts payable under this Agreement by seeking other
employment or otherwise, and there shall be no offset against amounts due Employee under this Agreement on account of
subsequent employment except as specifically provided herein.

     10. Restrictive Covenants.

          (a) Confidential Information. Employee shall hold in a fiduciary capacity for the benefit of the Company all trade secrets
and confidential information, knowledge or data relating to the Company, Ladenburg and its businesses and investments,
which shall have been obtained by Employee during Employee’s employment by Ladenburg and which is not generally
available public knowledge (other than by acts by Employee in violation of this Agreement). Except as may be required or
appropriate in connection with his carrying out his duties under this Agreement, Employee shall not, without the prior written
consent of the Company or as may otherwise be required by law or any legal process, or as is necessary in connection with any
adversarial proceeding against the Company (in which case Employee shall use his reasonable best efforts in cooperating with
the Company in obtaining a protective order against disclosure by a court of competent jurisdiction), communicate or divulge
any such trade secrets, information, knowledge or data to anyone other than the Company and those designated by the
Company or on behalf of the Company in the furtherance of its business or to perform duties hereunder.

          (b) Non-Solicitation. (i) Employee hereby agrees, in consideration of his employment hereunder and in view of the
confidential position to be held by Employee hereunder, that after the date of his termination of employment (i) as a result of
expiration of the Employment Period without renewal by either the Company or Employee and through the six (6) month
anniversary thereof or (ii) as a result of any reason other than as provided in the previous clause or by the Company without
Cause or by Employee for Good Reason and through the nine (9) month anniversary thereof (either of such periods being
referred to as the “Restricted Period” as applicable), Employee shall not directly or indirectly induce any employee of the
Company to terminate such employment or to become employed by any other company; provided, that, after April 1, 2007,
such restriction shall not apply to the employees set forth on attached Schedule B. For purposes of clarification, if termination
of employment is by the Company without Cause or by Employee for Good Reason, there shall be no Restricted Period.

               (ii) Employee agrees that during the Restricted Period, Employee shall not interfere with or endeavor to entice any of
the Company’s or Ladenburg’s customers and/or clients to cease conducting business with the Company or Ladenburg;
provided, that, this clause (b)(ii) shall not apply with respect to any asset management customer and/or client of the Company
or Ladenburg with whom Employee had or has a business relationship immediately prior to the Commencement Date (the
“Prior Asset Management Clients” (including the Titan Fund)). Furthermore, the Company and Ladenburg agree to not
interfere with or endeavor to entice any of the Prior Asset Management Clients to cease conducting asset management or
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brokerage business (including the Titan Fund) with the individuals listed on Schedule B or Employee.

          (c) Remedies. Employee hereby expressly acknowledges that any breach or threatened breach by Employee of any of the
terms set forth in Section 10 of this Agreement may result in significant and continuing injury to the Company and Ladenburg,
the monetary value of which would be impossible to establish. Therefore, Employee agrees that the Company and Ladenburg
shall be entitled to apply for injunctive relief in a court of appropriate jurisdiction.

     11. Arbitration. Except as provided for in Section 10 of this Agreement, if any contest or dispute arises between the parties
with respect to this Agreement, such contest or dispute shall be submitted to binding arbitration for resolution in New York,
New York in accordance with the rules and procedures of the Employment Dispute Resolution Rules of the American
Arbitration Association then in effect. The decision of the arbitrator shall be final and binding on both parties, and any court of
competent jurisdiction may enter judgment upon the award. The losing party shall pay all expenses relating to such
arbitration, including, but not limited to, the winning party’s legal fees and expenses.

     12. Successors; Binding Agreement.

          (a) Company’s and Ladenburg’s Successors. No rights or obligations of the Company or Ladenburg under this Agreement
may be assigned or transferred except that the Company and Ladenburg will require any successor (whether direct or indirect,
by purchase, merger, consolidation or otherwise) to all or substantially all of the business and/or assets of the Company and
Ladenburg to expressly assume and agree to perform this Agreement in the same manner and to the same extent that the
Company and Ladenburg would be required to perform it if no such succession had taken place. As used in this Agreement,
“Company” shall mean the Company as hereinbefore defined and any successor to its business and/or assets (by merger,
purchase or otherwise) which executes and delivers the agreement provided for in this Section 12 or which otherwise becomes
bound by all the terms and provisions of this Agreement by operation of law.

          (b) Employee’s Successors. No rights or obligations of Employee under this Agreement may be assigned or transferred by
Employee other than his rights to payments or benefits hereunder, which may be transferred only by will or the laws of descent
and distribution. Upon Employee’s death, this Agreement and all rights of Employee hereunder shall inure to the benefit of
and be enforceable by Employee’s beneficiary or beneficiaries, personal or legal representatives, or estate, to the extent any
such person succeeds to Employee’s interests under this Agreement. Employee shall be entitled to select and change a
beneficiary or beneficiaries to receive any benefit or compensation payable hereunder following Employee’s death by giving
Ladenburg written notice thereof. In the event of Employee’s death or a judicial determination of his incompetence, reference
in this Agreement to Employee shall be deemed, where appropriate, to refer to his beneficiary(ies), estate or other legal
representative(s). If Employee should die following his Date of Termination while any amounts would still be payable to him
hereunder if he had continued to live, all such amounts unless otherwise provided herein shall be
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paid in accordance with the terms of this Agreement to such person or persons so appointed in writing by Employee, or
otherwise to his legal representatives or estate.

     13. Notice. For the purposes of this Agreement, notices, demands and all other communications provided for in this
Agreement shall be in writing and shall be deemed to have been duly given when delivered either personally or by United
States certified or registered mail, return receipt requested, postage prepaid, addressed as follows:

      If to Employee:

Mark D. Klein

with a copy to:

Akin Gump Strauss Hauer & Feld LLP
590 Madison Avenue
New York, New York 10022
Attention: Adrienne Scerbak, Esq.

If to the Company or Ladenburg:

Ladenburg Thalmann Financial Services, Inc.
153 East 53rd Street, 49th Floor
New York, NY 10022
Attention: General Counsel

with a copy to:

Graubard Miller
405 Lexington Avenue
New York, NY 10174
Attention: David Alan Miller

or to such other address as any party may have furnished to the others in writing in accordance herewith, except that notices of
change of address shall be effective only upon receipt.

     14. Miscellaneous. No provisions of this Agreement may be amended, modified, or waived unless such amendment or
modification is agreed to in writing signed by Employee and by a duly authorized officer of the Company and Ladenburg, and
such waiver is set forth in writing and signed by the party to be charged. No waiver by either party hereto at any time of any
breach by the other party hereto of any condition or provision of this Agreement to be performed by such other party shall be
deemed a waiver of similar or dissimilar provisions or conditions at the same or at any prior or subsequent time. No agreements
or representations, oral or otherwise, express or implied, with respect to the subject matter hereof have been made
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by either party which are not set forth expressly in this Agreement. The respective rights and obligations of the parties
hereunder of this Agreement shall survive Employee’s termination of employment and the termination of this Agreement to
the extent necessary for the intended preservation of such rights and obligations. The validity, interpretation, construction and
performance of this Agreement shall be governed by the laws of the State of New York without regard to its conflicts of law
principles.

     15. Validity. The invalidity or unenforceability of any provision or provisions of this Agreement shall not affect the
validity or enforceability of any other provision of this Agreement, which shall remain in full force and effect.

     16. Counterparts. This Agreement may be executed in one or more counterparts, each of which shall be deemed to be an
original but all of which together will constitute one and the same instrument.

     17. Entire Agreement. Except as otherwise provided herein (including but not limited to Sections 8(a)(v), 8(b)(iii), 8(c)(v)
and 8(d)(v)), this Agreement sets forth the entire agreement of the parties hereto in respect of the subject matter contained
herein and supersede all prior agreements, promises, covenants, arrangements, communications, representations or warranties,
whether oral or written, by any officer, employee or representative of any party hereto in respect of such subject matter. Except
as other provided herein, any prior agreement of the parties hereto in respect of the subject matter contained herein is hereby
terminated and cancelled.

     18. Withholding. All payments hereunder shall be subject to any required withholding of Federal, state and local taxes
pursuant to any applicable law or regulation.

     19. Noncontravention. The Company, Ladenburg and Employee each represent to the other that the Company, Ladenburg
and Employee, as the case may be, are not prevented from entering into, or performing, this Agreement by the terms of any law,
order, rule or regulation, its by-laws or declaration of trust, or any agreement to which the Company, Ladenburg or Employee,
as the case may be, is a party.

     20. Section Headings. The section headings in this Agreement are for convenience of reference only, and they form no part
of this Agreement and shall not affect its interpretation.

- SIGNATURE PAGE FOLLOWS -
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     IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the date first above written.
     
 LADENBURG THALMANN FINANCIAL

SERVICES INC.
 

 

 By:  /s/ Diane Chillemi   
  Diane Chillemi  
  Vice President and Chief Financial Officer  
 
 LADENBURG THALMANN & CO. INC.

 
 

 By:  /s/ Diane Chillemi   
  Diane Chillemi  
  Chief Financial Officer  
 
     
   
 /s/ Mark D. Klein   
 Mark D. Klein  
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EXHIBIT 99.1

NEWS

FOR IMMEDIATE RELEASE

Contact:
For Ladenburg
Paul Caminiti/Brandy Bergman/Carrie Bloom
Citigate Sard Verbinnen
212/687 — 8080

DR. PHILLIP FROST TO BECOME CHAIRMAN OF LADENBURG THALMANN

Corporate Headquarters Moving to South Florida

 

     New York, NY, July 14, 2006 — Ladenburg Thalmann Financial Services, Inc. (AMEX: LTS) (“Ladenburg”) announced
today that Dr. Phillip Frost, the principal shareholder of Ladenburg and a current Director, will become Chairman of the Board
of the Company. Howard Lorber, currently Chairman of the Board, will become Vice Chairman of the Board. Ladenburg also
announced today that it will relocate its corporate headquarters during the third quarter of 2006 from New York City to Miami,
Florida. The Company will continue to maintain the investment banking, asset management and institutional and retail
securities brokerage businesses of Ladenburg Thalmann & Co. Inc., its broker-dealer subsidiary, in New York City.

     Mark Klein, who will remain in New York City, will continue to serve as President and Chief Executive Officer of
Ladenburg during the transition period while the move of the corporate headquarters to South Florida is being completed. He
will thereafter serve as Chairman of Ladenburg Thalmann & Co. Inc. Mr. Klein will focus on growing the firm’s investment
banking and asset management businesses.

     Dr. Phillip Frost said, “With our new headquarters, we will be well positioned to take advantage of the many growth
opportunities in South Florida and plan to establish investment banking and institutional and retail sales groups in the area.
I’m pleased to be able to contribute in my role as Chairman and look forward to working with our management team to grow
the business and build value for all of Ladenburg’s shareholders.”

     The Company also announced today that effective July 10, 2006, Salvatore Giardina, Ladenburg’s Vice President and Chief
Financial Officer, has resigned to join the G-Trade division of BNY Securities Group. Mr. Giardina has been succeeded by
Diane Chillemi, Ladenburg’s Controller. Ms. Chillemi, who rejoined Ladenburg in June 2006, had previously served as
Controller of Ladenburg Thalmann & Co. Inc. from January 2003 until June 2004 and as Chief Financial Officer of its affiliate
GBI Capital Partners Inc. from September 1999 to June 2003.

     Mark Klein said, “We thank Sal for his dedication and his many contributions to Ladenburg over the past 16 years and wish
him well in his new position.”

 



 

About Dr. Phillip Frost

     Dr. Frost has been a member of the Ladenburg Board of Directors since March 2004 and also served as a member of its
Board from May 2001 until July 2002. Since January 2006, Dr. Frost has served as Vice Chairman of the Board of Directors of
Teva Pharmaceutical Industries Ltd., which is among the top 20 pharmaceutical companies in the world and is the leading
generic pharmaceutical company. From 1972 to 1990, Dr. Frost was the Chairman of the Department of Dermatology at Mt.
Sinai Medical Center of Greater Miami, Miami Beach, Florida. From 1972 to 1986, Dr. Frost was Chairman of the Board of
Directors of Key Pharmaceuticals, Inc., and from 1987 to January 2006, he served as Chairman of the Board of Directors and
Chief Executive Officer of IVAX Corporation. Dr. Frost is a director of Continucare Corporation, an American Stock
Exchange-listed provider of outpatient healthcare and home healthcare services, Northrop Grumman Corp., an aerospace
company, Castle Brands, Inc., an American Stock Exchange-listed developer and marketer of liquor, and Cellular Technical
Services, Inc., a provider of products and services for the telecommunications industry. He is also on the Board of Regents of
the Smithsonian Institution, a member of the Board of Trustees of the University of Miami, and Co-Vice Chairman of the
Board of Governors of the American Stock Exchange.

About Ladenburg Thalmann

     Ladenburg Thalmann Financial Services is engaged in retail and institutional securities brokerage, investment banking and
asset management services through its principal operating subsidiary, Ladenburg Thalmann & Co. Inc. Founded in 1876 and a
New York Stock Exchange member since 1879, Ladenburg Thalmann & Co. is a full service investment banking and
brokerage firm based in New York City, with regional offices in Boca Raton, Florida; Los Angeles, California; Melville, New
York; Lincolnshire, Illinois; and Princeton, New Jersey. Ladenburg provides various services including corporate finance,
asset management, brokerage, trading and research, principally for middle market and emerging growth companies and high
net worth individuals. See www.Ladenburg.com

Forward Looking Statements

     This press release includes certain forward-looking statements within the meaning of the Private Securities Litigation
Reform Act of 1995. These statements are based on management’s current expectations or beliefs and are subject to
uncertainty and changes in circumstances. Actual results may vary materially from those expressed or implied by the
statements herein due to changes in economic, business, competitive and/or regulatory factors, and other risks and
uncertainties affecting the operation of the business of the Company. These risks, uncertainties and contingencies include
those set forth in the Company’s Annual Report on Form 10-K for the fiscal year ended December 31, 2005, its quarterly report
for the period ended March 31, 2006 and other factors detailed from time to time in its other filings with the Securities and
Exchange Commission. The information set forth herein should be read in light of such risks. The Company is under no
obligation to, and expressly disclaims any obligation to, update or alter its forward-looking statements, whether as a result of
new information, future events, changes in assumptions or otherwise.

# # #

 


